~Addressing the

_ Surge in Teacher_%J
Turnover Rates#'y"

Teacher ttj"F‘nQ‘\\‘/er is rising in K-12 schools,
creating significant ripple effects on students, &
schools, and communities. Here’s a closer look

\"\a_fg___the facts, the impact, and potential solutions
to é‘dd_[gss this pressing issue.
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The Facts Behind
Teacher Turnover

Teacher shortages were
most severe in:

Foreign

Special
Languages

Physical
Education Sciences

Over the past school year:

84% stayed in the

same school.

8 % moved to

another school.

Public school teachers were more likely to move

schools (8%) than private school teachers (6%).

\

left the profession
entirely.

Over the past school year:

of public-school cited salary and
teachers moved due to benefits, compared to
school-related factors. 36% in private schools.

(IDEA)

Special education is 15% of total enroliment

Students requiring services increased by 1M

Rising workload for special education

Additional staffing shortages reported
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Consequences of
High Turnover

Disrupted learning environments.
Lower academic performance.
Increased costs for schools.

Burnout among remaining staff.
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Solutions for
Improving Retention

Supportive Workplaces:
iy

Professional Growth:

Fair Compensation:

Teacher Wellness:

wceed

Preparatory Academy

resource: https://nces.ed.gov/pubs2024/2024144.pdf


resource: https://nces.ed.gov/pubs2024/2024144.pdf
https://www.xceedprep.org/

